Two sides of the coin by similar to me;
Phenomenological understanding of dimensions
and positive and negative consequences of
similarity attraction

Abstract

Objective: In many organizations, humanism is seen as a natural pheno
human interactions. People tend to connect more with colleagues®wh@,sh
experiences, beliefs, and cultural backgrounds. This tende
harmonious and effective work teams, but on the other
decrease in diversity of thought and creativity. Therefore, the
been carried out with the aim of phenomenologically un
and positive and negative consequences of similarity attr

Method: This research is considered to be descriptive survey type in terms of
practical purpose and in terms of data collection hod. In terms of typology, the
current research is among qualitative reséar in the analogical-inductive
paradigm. The statistical population of the i® managers of government
organizations and university professors in o Management, 20 of whom
¢y and using purposeful sampling.
The tool for gathering information is a iew. In this research, the method of
content analysis and coding with Maxqda Sofvare was used to analyze the data.
To check the validity and rﬁni ity of thg/data collection tool, content method,
theoretical validity and intra-c intgf-coder reliability were used, and its
reliability was confirmed with fficient of 0.86.

Findings: The findings of thge research showed that human dimensions in
organizations can have positive afid negative effects. On the one hand, they lead to
increased coogi'alation, C ion and job satisfaction, and on the other hand,
they may reduee intellectual diversity and lead to group thinking and unconscious
discrimination.

Conclusion:
humanity and\di

to form

research has
the dimensions

nizations should try to establish a proper balance between
rsity and create an inclusive and diverse culture.

e, similarity attraction, phenomenology.
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