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Editor’s Note

The Quarterly Journal of Organizational Culture Management, drawing on its long-standing and

evolving scholarly experience, has over the past decades published numerous theoretical and applied

studies by professors, scholars, and students. Through rigorous peer review and substantive
refinement, it has continually guided its articles toward emerging, innovative, and practically relevant
topics—particularly those concerning the future of organizations, organizational leadership, and the
future of management in an age defined by constant change. Recently, this distinguished academic

journal has also been indexed in the international database DOAJ (https://doaj.org/toc/2423-6934), a

recognition that enhances its global visibility, academic standing, and accessibility for international

researchers—an important step forward in the advancement of knowledge in management and
organizational culture.

As outlined in its mission statement, the overarching goal of the journal (affiliated with the
University of Tehran, College of Farabi) is to promote up-to-date and breakthrough research in
management and organizational culture, to move along the frontiers of knowledge, and to welcome
interdisciplinary contributions. It seeks to encourage researchers, scholars, and students to explore new
domains of management science, particularly amid the fast-evolving landscape of digital
transformation and the limitless world of artificial intelligence. Another focus of the journal is to
maintain an inclusive scope—accepting papers from all universities and organizations in Iran and from
authors abroad— to reflect research on organizational culture, human resource management, business
strategy, and emerging managerial topics. The journal especially aims to strengthen awareness and
both local and global expertise among policymakers, administrators, managers, researchers, students,
and industry professionals, all while upholding the core values and standing of the Islamic Republic of
Iran in the strategic and managerial scenes envisioned by national development plans.

The journal’s thematic priorities include:

e Contemporary studies of organizational culture in the era of information transition and the
decline of organizational permanence.

The challenges of organizational culture, the emergence of instantaneous competitors.

Design and localization of effective, future-oriented models of organizational culture.

The study of organizational climate in the age of rapid transformation.

Organizational culture and worthy leadership during times of change.

Intellectual capital in tomorrow’s leading organizations.

Organizational culture and information systems in an age of clustered data access.

New global and local dimensions of entrepreneurship.

Organizational culture alongside talent management, green management, and organizational

learning.

¢ Organizational culture and spirituality in a turbulent world characterized by a return to meaning
and the end of a world devoid of God.

e Organizational culture and key values, such as justice, innovation, loyalty, work plateauing,
overload and underload, ethics, accountability, and organizational culture management, in the
virtual age and for the employees and managers of shifts in work environments.

e Organizational culture and reform in the third millennium, including discussions of Al-driven
management and emerging theories of management, especially new paradigms suited to the
modern era.

e The study of organizational culture within Islamic and value-based frameworks (particularly
Hadiths and traditions), as well as in the postmodern, post-postmodern, and metaverse eras and
a fast-growing age.
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Future issues will address several of these topics in greater detail.

In this issue (Volume 24, Issue 1, January 2026), a collection of valuable articles—selected after
careful and repeated reviewing, editing, and refinement—are presented to readers, professors,
students, and researchers interested in the specialized field of organizational culture management.
These include studies on:

e Social capital as a strategy for personal branding (an innovative perspective on the
relationship between social capital and organizational brand, with the proposed Persian term
“Vizhand” by the Academy of Persian Language and Literature).

e Developing an indigenous tool for measuring evaluation culture (a comparative, localized
study applicable to higher education).

e Succession planning with an emphasis on nurturing competent human resources for future
organizational leadership (Which must be done by trained and qualified personnel).

o Fostering organizational learning in universities through appreciative leadership, opening
a new avenue of inquiry for scholars.

e An interdisciplinary study linking Persian literary heritage, Rumi’s vision, and the Theory of
Levels of Being (a scholarly and bold undertaking).

¢ An analysis of the role of social norms across fifty-seven countries, written with national
concern and a spirit of innovation rooted in local culture.

e The relationship between the HEXACO personality model and transformational
leadership.

e The antecedents and consequences of reverse mentoring in startups, aiming to bridge skill
gaps in entrepreneurial ecosystems.

I hope that the diverse managerial and organizational discussions presented in this issue will benefit

readers and seekers of organizational wisdom, with each article serving as a spark of inspiration.
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Dr. Hamid Zare’, Dr. Hassan Zarei Matin, Dr. Abolhasan Faghihi, Dr. Davoud Feiz,
Dr. Asadollah Kurdnaeej, and the late Dr. Seyed Mohammad Mahmoudi.
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