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Editor’s Note

In the Name of Him Who Breathed "Culture" into the Soul of "Organizations,” Who Governs the
World with His Flawless Management, and Who Created a "Garden of Meaning" from the Assembly
of Human Beings.

Culture and the management of organizational culture are, in essence, the unwritten walls that
contain behaviors within their bounds, leaving their imprint far beyond "words," "sounds,” "writings,"
"tablets,” "pens,” "records,” and "documents." It is, in truth, a breeze—"scholarly,” "substantive,"
"practical,”" and "operational"—that silently passes through the "alleyways of thought," transforms the
"very essence of decisions,” and, in the "third millennium™ and the "era of rapid, instantaneous, and
momentous change and transformation,” steers "organizational turbulence™ toward "tranquility” and
the correct path.

In this journal, and in the selected, reviewed, and adjudicated articles presented herein, we are
neither concerned with enumerating the lexicon of culture nor with the conventional and repetitive
definitions of management. Rather, we are in pursuit of that "hidden spirit" flowing within the "body
of organizations," so that we may offer its discourse, findings, and novel teachings. Therefore, |
acknowledge that the many years of publication and dissemination of articles in this robust and
valuable quarterly journal, along with the distinctions it has received, are in truth attributable to the
efforts and endeavors of my esteemed colleagues—from the editorial board and the editor-in-chief to
all those involved in the administration of this publication, who have borne this responsibility for years
and are all worthy of appreciation and praise.

Furthermore, that spirit of meaning and knowledge within the selected, adjudicated, and refined
articles rises from the "ashes of mundanity" like the "phoenix of creativity," with an emphasis on
novel subjects. Were it absent, thousands of writings and texts—tedious, repetitive, and circular—
would not illuminate the path.

It is said that managers build organizations; however, we have observed that culture, too, creates
managers. Culture transcends "knowledge," the "frontiers of science,” and "forward-looking and
futuristic pens.” What takes shape in distinguished scholarly writings in the form of articles is
sometimes more resonant than thousands of official directives. The movement, ferment, striving,
attainment, exploration, and growth within the hearts of managers and organizations are cultivated and
realized through scholarly texts, which are more penetrating and future-oriented than the loftiest of
podiums.

Organizational culture is the unwritten tale of shared beliefs; it is that "hidden ocean" upon which
the "ship of decisions" sails. Wherever this stream is clear, the "shore of trust" and empathy emerges;
and wherever it becomes "muddy," even the largest ships fail to reach their destination.

This journal is an effort to hear the roar of this very current; to explore the hidden layers of
organizational behavior; to understand the secrets that bring about sustainable success; and to open a
"window to a future" wherein culture is not an "appendage to management,” but rather the "very
context of management." May each article in this endeavor be a light, and every idea a step toward
building organizations that are more humane, more knowledgeable, and more flourishing.

In this issue of the journal (Volume 24, Issue 2, Summer 2026), highly valuable articles, rigorously
adjudicated with standard corrections and meticulous editing—each selected from among dozens of
articles based on established criteria and without bias—are presented to esteemed scholars, skilled
managers, and researchers interested in specific topics of organizational culture management.

Accordingly, in this issue, we become acquainted with articles and discussions encompassing the
following topics and titles:

1. The article, Presenting the Model of Monitoring Human Resource to Improve the Architecture

of Human Capital Using Interpretive Structural Modeling (ISM) Method, offers a novel
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perspective on organizational architecture and contains valuable and practical insights for
managers.

2. The article titled The Structural Model of the Role of Ethical Competence in Organizational
Virtuousness with the Mediation of Academic Culture (Case Study: University of Tehran
staffs), is centered on ethics and organizational virtue, serving as a driver for discussions on
ethical competence.

3. The article titled Presenting a Desirable Model of Cultural Governance in Universities:
Application of Grounded Theory seeks to elucidate optimal cultural governance that is
compatible with the age of change.

4. The article, Typology of Rumor Dissemination in the Recreational, Cultural, and Sports
Organization of Isfahan Municipality, is an investigative and analytical look at the hierarchy of
the formation, consolidation, persistence, and the timely and untimely nature of rumor
propagation in target community environments, containing valuable insights for preventing
rumors, the frenzy of destruction, and the inversion of truths within organizations.

5. The next article, Evaluation of Artificial Intelligence Literacy Dimensions among Teachers
within the Iranian Education System, also addresses the new contemporary topic of artificial
intelligence, which, in the education and training system, constitutes an important dimension of
classroom management and instruction in the third millennium.

6. The article titled Investigating the Impact of Managerial Coaching on Generation Z Employees
Retention: Employer Branding as a Moderator, by addressing a novel and highly relevant
topic—namely, Zoomers, commonly referred to as Generation Z—investigates a crucial issue
concerning this generation: their retention, as they are often characterized as "slippery fish."

7. The article titled Assessing the Status of Organizational Culture in Cultural-Propaganda
Institutions examines organizational culture from the perspective of institutional status
assessment and contains valuable and practical insights.

8. The next article, Revisiting and Enhancing Management Practices Governing Organizations and
Construction Projects for Successful Implementation based on the PMBOK Project
Management Process Standards, represents an integration of management culture and the
industrial world, making it a particularly engaging and valuable topic.

9. The final article, An Empirical Study on the Role of Monetary Rewards in the Relationship
between the Quantity and Quality of Employees' New Venture Ideas, explores the connection
between incentives and the driving factors affecting the quantity and quality of business ideas,
offering new insights and timely findings on this subject.
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