Investigating the Impact of Organizational Citizenship Behavior on
Employer Branding with the Mediating Role of Affective Commitment,
Employer Attractiveness, and Employer Brand Identification (Case Study:
Pasteur No Hospital, Tehran)

Abstract s

Obijective: This study aimed to investigate the impact of organizati izenship

affective

research was applied in terms of purpose and descriptive-sugvey of correlational type in
terms of data collection method. The statistical population i
working in Pasteur No Hospital in Tehran, from which 180%individuals were selected
using stratified random sampling based on the Maqtgan table. Data were collected
through standard questionnaires and analyze@Pusi -PLS software. Findings: The
results showed that although the direct effect of or atienal citizenship behavior on
employer branding was not significant, this vati Iay!)‘ca decisive role as the main
ariables had a direct, positive, and

r brand identification showed the
tractiveness and affective commitment.
ignificant indirect effect on employer
isms. Conclusion: The results indicate that
alone are not sufficient to strengthen employer
hieved through creating affective commitment,
attractiveness, and strengthening employees'

significant effect on employer branding.
strongest direct effect, followgdy employer
Organizational citizenship behaviomhad a

organizational citizenship beha
branding; rather, this effect is
increasing perceived e
identification t

izational citizenship behavior, employer branding, emotional
commitment
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