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Organizational Talent Management: Identify Indicators 
and Features of Key Employees 

Ebrahim Javaheri Zadeh1  , Seyed Mohammad Moghimi2, Aryan Gholipour2, Reza Tahmasebi3

 

Abstract 
Nowadays, it is belived that human resource is competitve advantage so it’s a kind of 
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Abstract 

research has been studied the effect of organizational transparency on the organization’s 
ization’s culture at the level of senior executives and managers of 32 

organizational transparency on the organization’s performance is positive and signifi
and organization’s culture affects this relation as an intermediate variable. The point that 

organization’s performance.

Keywords:  

  

; 



 Organizational Culture Management                                           Summer - 2014             

The Glass Cliff Phenomenon: Women Experiences and 
Challenges in Leadership Position 

Mojgan Zarghamifard 1*, Mohammad Reza Behboudi2

 

Abstract 

Keywords: 
 

 



 Organizational Culture Management                                           Summer - 2014             

Prioritizing Human Resource Accounting Criteria Based 
on Valuation Approach in Industrial Equipment and 

Machinery Industry 
Morteza Soltanee1*, Rahimeh Sheikh2

 Abstract  

Key words:  

     

; 



 Organizational Culture Management                                           Summer - 2014             

The Study of Effective Individual and Organizational 
Factors of Administerial Corruption in the Bank Sepah of 

Qom Province 
Gholam Reza Taleghani *, Zahra Tabatabaei2, Ali Ghafary3

 

Abstract 

of “The study of effective individual and organizational factors of a
in The Bank Sepah of Qom Province”. The area of study encircles the employees which 
work in The Bank Sepah. This study has a “practical” purpose and also “correlation” type, 

we use “correlation Matrix analyses or covariance”, considering that “structural equation 
sample” will be used in reply to research ‘Questions and theories testing. The statistical 

examined factors. Let’s say that each one of 8 theory of research was supported by tests, in 
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Abstract      

  

random  samples were selected from
 the research’s target population which included insured persons who started paying

 their premiums in Qom’s First Branch of the 
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Obstacles”, which totally defined 70.395 percent of total variance that among the 
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 پژوهشی -علمی ةمجل

مدیریت فرهنگ سازمانی
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 (ستاد دانشگاه شهید بهشتیا)رضائيان، علی 

 (دانشگاه تهران ستادا) متين، حسنزارعی

 (استاد دانشگاه تهران) سيدجوادين، سيدرضا

 (استاد دانشگاه شیراز) الدين فقيه، نظام

 (استاد دانشگاه علامه طباطبایی)فقيهی، ابوالحسن 

 (دانشیار دانشگاه سمنان) فيض، داوود

 (دانشیار دانشگاه تهران) اللهپور، رحمت قلی

 (تربیت مدرس انشیار دانشگاهد) اسداللهکردنائيج، 

 (دانشگاه تهران انشیارد) محمودي، سيدمحمد
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