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1. Commitment to the management and company
2. Job Conditions

3. Service element and location

4. Personal benefits

5. Career and status
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1. Optimism
2. Forgiveness
3. Trust

4. Compassion
5. Honesty
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1. Bradburn
2. Ryff
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1. Self-acceptance

2. Positive relation with others
3. Self-Efficacy

4. Environmental mastery

5. Purpose in life

6. Personal growth
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1. Structural Equation Modeling
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