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Abstract

The growth of research in the humanities is clear to everyone. According to many
scientists, it is not possible to master all aspects of a subject, so it is important to do
research that provides an extract of research on a particular subject in a systematic
way. The aim of this study was to provide a quantitative meta-analysis of the results
of research conducted in the field of employees’ work engagement and their
organizational commitment in Iran. The research method is meta-analysis. After
reviewing a large number of related articles and researches on information databases
such as SID, Magiran, Irandoc, Civilica, Ricest, Noormags, and Ensani.ir, 20 articles
published between 2009 and 2019 were selected. Moreover, a checklist was used to
comply with the criteria for feeding and extracting information related to each study.
CMA 2analytical software was used to analyze the data. The results showed that the
employees’ work engagement has a moderate to high relationship with
organizational commitment (with an average effect size of 0.558).
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Study name Statistics for each study Correlation and 95% CI
Lower Upper

Correlation limit limit Z-Value p-Value
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van der 0.560  0.485 0627  11.957 0.000

0.551 0532 0569 45671 0.000 F

-1.00 -0.50 0.00 0.50 1.00
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