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ARTICLE INFO ABSTRACT

The present research aims to determine the effects of Hexaco's personality model and
transformational leadership on succession with the mediating role of protean job
attitude. The research is applied in purpose and employs a descriptive, correlational,
cross-sectional design. The statistical population of the research includes all the
employees of the Imam Khomeini (RA) Relief Committee of Kurdistan Province (N
=401). A stratified sampling method was used, with Cohen's approach and an online
sample size calculator for structural equation models available in
www.danielsoper.com, leading to the determination of 210 respondents. A standard
questionnaire was administered to collect data. Given non-normal data distribution
as indicated by skewness and kurtosis tests, Partial Least Squares (PLS) was used for
data analysis. Reliability of the measurement model was established through factor
loadings, composite reliability, and Cronbach’s alpha, while convergent validity was
Keywords: supported by AVE an_d discriminant valid_ity by HTMT._ The SEM_ results showed
Being-centered leadership, that He_xaco persongllty and transformational leadership exert direct effects on
Non-dual leadership, succession, and also indirect effects through protean career attitude as a mediator.
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