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ARTICLE INFO ABSTRACT

Background: Transformational leadership has emerged as a new approach in the
leadership landscape and has provided the basis for creating and promoting
individual and organizational effectiveness by prioritizing changes in the
organization. Objective: the aim of this study is to identify the consequences of
transformational leadership using meta-analysis. Research method: This research is
a meta-analysis in terms of practical purpose and method. The research community
included articles published in scientific and research journals on transformational
leadership from 2006 to the spring of 2022, of which 95 entered the meta-analysis
process using a targeted non-random sampling method as an example. The research
was analyzed using CMA2 software. Findings: The findings showed that among the
consequences of transformational leadership 0.19% had an effect of less than 0.3;
0.31% had an effect between 0.3 and 0.5; and 0.50% had a high effect of 0.5.. The
results also showed that among the consequences of transformational leadership, the
variables of work attachment (0.962), job satisfaction (0.860), job performance
(0.825) and structural empowerment (0.820) had large effects, respectively.
Conclusion: According to the results, transformational leadership, as a leadership
style, has specific consequences and impacts on many individual and organizational
variables and should be considered by managers.
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