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3- Supplementary fit
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2- Subjective fit
3- Perceived fit
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1- Objective fit
2- Van couver
3-0CB
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1- Walton

2- Management by commitment
3- MC Kenna, S.

4- Marrow

5- Buchanan

6- Kelman

7- Compliance

8- Identification



"Wa S ol agm p Jela 5 Jad on el AT sz

3507 53 48) Tedd Jaus dgm 58 s (Al Lyl 353 (Sl oS el o g
53 ki Sales (55 (500 ptems b OT lgms oS 1) ol Lilie 5 Lajls,
A LB 5l (5,8 e i

Soals omn) Sles s WS Dl bl e s sl DAAT L s
OLS,E dend 5o S 5 ol ¢ 5850 Ol a0 1 (Olsle Lo 3 Gloy 5 )
S sy G s S i xS Sopge ol ) Gl sl ol sl jasis
sasd ) Slosle aseie Sliv b belays 313l 45 ol (glas s b Olge oS
QLS Sl Gl glos ( ole o 3 055 L VAN ez 5 Josl S e 5500
(VA0A) DLolS (S5 51 0s = s 55050 s 45 3ls S5 15 3550 4 bl 1
(VY o 0888 iy S 50) 55

o asia gl il bl 4 Olosle s 0SS (6ol 5 b e b d )

ot a folad el 5 Olesle 53 OUSHS ) g b asids Y

s sl sl Gl sme Olsle 3 OLS,IS Jled o800 L gl 5500 Y
ol s

Lo 3,5 Slle o (2, 5l eslizal L (V48T (5 OLSen 5 eyl
Ao il O sladis & ey a4 s oS AL A 4 il
Sl 51 SG a dnes Jsd BB s B Sl a5 esede LB e Slsle
LI 5 Olosle Soid A0l B L 6 S 4 (o ndy (pasedd el S5,3) Agal ol
dend Bob Sl SIS B ns Al g e 53 OLSLIS e Bl 5 1
Codhge poreh 5 AS dalt 4B 8 O pe Dk o Ca e OLSLIS (VL
(EYY o YooY i) 5 Sl et | ks glaasl

el 48 Dy g A D3 Jule i ey 3 &S Slalllas o Se 51 SS

1- Internalized
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3- Durkin & Bennett
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1- Meyer and Allen

2- Affective Commitment

3- Continuance Commitment
4- Normative Commitment
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1- Occupational Information Network
2- http://www.onetcenter.org
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