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1. Insincere Praise
2. Legitimate Praise
3. False Praise

4. Boxx

5. Ingratiating

6. Excessive Praise
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1. A Little Flattery does help to quickly warm first Meetings or bridge
relationship gaps.

2. Akiteng

3. Master in flattery
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1 . Be preparing to stab in the back
2 . Flattery versus the compliment
3. Sigers
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1. Shermerhorn

2. Slocum

3. Impression Management

4.The world is a stage and men and women are players
5.Jaja

6. The right impression

1. Drummond
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. Drory

. Grove

. Vilela

. Ingratiation

. Using Flattery

. Supporting other's opinions

. Doing Favors

. Laughing excessively at other's Jokes
. Face-Saving

10. Apologizing for a negative event
11. Downplaying the severity of a negative event
12. Gordon

13. Enhance their own images
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. Management of human capital
. Bakker

. To learn and grow

. Constructive feedback

. Positive and negative feedback
. Doing right

. Doing wrong

. Hugbes

. Steelman
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1. Basic principle of human behavior
2. Recognition
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1. Insecurity

2. They welcome external validation
3. Charming and tactful people

4. Mild Flatter
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1. Cohen and Pursak

2. Brooks

3. Relational Social Capital
4. Evans

5. King

2. Bryan
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